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Introduction
 
Every school has its own story to tell. The context in which teaching and learning takes place influences the processes and procedures by

which the school makes decisions around curriculum, instruction, and assessment. The context also impacts the way a school stays faithful

to its vision. Many factors contribute to the overall narrative such as an identification of stakeholders, a description of stakeholder

engagement, the trends and issues affecting the school, and the kinds of programs and services that a school implements to support student

learning.

 

The purpose of the Executive Summary (ES) is to provide a school with an opportunity to describe in narrative form the strengths and

challenges it encounters. By doing so, the public and members of the school community will have a more complete picture of how the school

perceives itself and the process of self-reflection for continuous improvement. This summary is structured for the school to reflect on how it

provides teaching and learning on a day to day basis.
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Description of the School

 

 

 
Describe the school's size, community/communities, location, and changes it has experienced in the last three years. Include

demographic information about the students, staff, and community at large. What unique features and challenges are associated

with the community/communities the school serves? 
 
One of the first references to a public school in the town of Russellville was the "Old Franklin Institute", located on what is now West

Lawrence Street in 1869. The school survived in the same building until 1890, when it was deemed inadequate for the educational needs of a

growing Russellville. In 1890 a two-story frame building, consisting of an auditorium and four classrooms was constructed at the present site

of the old College Avenue Elementary School. This new school opened on September 1,1890 with 106 pupils and remained in existence for

the next ten years when in the spring of 1901 the people of Russellville voted on school bonds worthy $7500 to construct a new brick school

house. School began in the new schoolhouse in September of 1901 and the first high school graduating class was in May of 1905 and

consisted of three graduating class members. In the early 1900's schools across the state were experiencing financial difficulties and Franklin

County was no exception. The state legislature established county school systems in 1907 and the city of Russellville was designated as the

location of the high school for all of Franklin County. When the new building was completed and school began in September of 1908, the

Franklin County High School absorbed the high school grades of the Russellville High School with the student body totaling 75 students. By

1928, Russellville had three schools; the two-story brick Russellville Grammar school, the Reedtown Elementary School which was a

segregated school for African Americans, and Franklin County High School. In March of 1929 a joint meeting of the Russellville City Board of

Education, Russellville City Council, and the Franklin County Board of education was held for the purpose of moving Franklin County High

School into the Russellville City School System. The proposal passed unanimously and Russellville City Schools had a grammar school and

high school, with the Reedtown School remaining with the county until May 20, 1952 when another joint meeting of the city and county school

boards met and it was agreed that the Reedtown School would become part of the Russellville City Schools. Ten years later in 1962 a new

high school was built on the current location, housing students in grades nine through twelve and totaling near 450. The Reedtown School

was integrated into the elementary, middle and high schools of the Russellville City School system in 1965. One of the unique features of the

high school stems from the rich tradition of custom that has survived for generations, even through drastic demographic shifts in the past ten

to fifteen years. Freshmen entering the high school are immediately drawn to the traditions of Russellville. One such custom began in 1937

with E.L "Prof" Williams, who served as principal from 1937 until 1957. The slogan "Excellence, A Russellville Tradition" was coined along

with the school's symbol. A visitor to a school event may be surprised when the Alma Mater is played. The crowd stands in unison, extends

their right arms pretending to hold a torch. This torch is a symbol at Russellville High School. At each graduation ceremony the outgoing

graduating students ceremoniously pass this torch to the underclassmen to carry on the Russellville traditions that have made this school so

unique. Other unique features of Russellville High School include a tradition of low teacher attrition, professionalism and a sense of caring for

students among the faculty. Many teachers who begin a career in the Russellville City School system often retire here after more than thirty

years of service. The school's relationship to central office leadership is also unique. The high school principal is given the responsibility of

recruiting, interviewing and making recommendations for all job postings to the superintendent of schools.  Some of the special challenges

that have faced Russellville High School have come about as the community has undergone a drastic demographic change. Fifteen years

ago, the profile of the school showed a student body consisting approximately 80% Caucasian, 15%black and 5% Hispanic, Indian, Asian

and other minority. Today the school profile shows approximately 49% Caucasian, 43% Hispanic, 6%African American and 1% other. Fifteen

years ago the percentage of students who participated in the Child Nutrition Program's Free and Reduced lunch program was less than 20%.

Today the school profile shows that 62% of the student body participates in the Free and reduced lunch program. The increase in the number

of English Language Learners (ELL) has caused our faculty to make drastic changes in teaching methodology. The high school faculty

adopted differentiated instruction out of necessity before the phrase was formally

coined by our state department of education. 
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School's Purpose

 

 

 
Provide the school's purpose statement and ancillary content such as mission, vision, values, and/or beliefs. Describe how the

school embodies its purpose through its program offerings and expectations for students. 
 
MISSION

 

"Pursuing Excellence…

Impacting the lives of our students, our community, our world"

 

VISION

 

RCS will be recognized as a leader in our state for excellence in academic growth. We will reach all students through relationships, character

building, and strong community involvement, while providing first class facilities, technologies, and engaging educational experiences.

 

BELIEFS

 

Excellence: We believe excellence is obtained by striving for improvement each and every day.

We believe that learning occurs best when every student is engaged in differentiated instruction and authentic learning every day.

We believe that all students can learn, achieve, and succeed given a supportive and challenging learning environment.

We believe that a safe and nurturing environment promotes learning.

 

Relationship: We believe in building strong relationships with students, faculty, parents, and the community.

We believe quality people who are motivated and effective are our system's most important resource.

We believe that students "don't care how much you know until they know how much you care".

We believe that fine arts, academic clubs, and athletic experiences facilitate personal growth, leadership, and positive relationships.

 

Character: We believe that good character is the foundation of a responsible and productive citizen.

We believe that respect for others and self are paramount to achievement and success.

We believe that every person is a teacher and role model through his/her actions.

We believe the development of character is equal in importance to academic growth and critical to developing responsible citizens.

 

Community: We believe that education is a partnership among schools, families, and community.

We believe that children are our community's most valuable asset.

We believe our diverse population should be celebrated, and we should view these diversities as a chance for growth and a deeper

understanding of the community and those around us.

We believe that by effectively reaching and teaching students, parents, and the community, we can change the world around us.

We believe that our schools' success identifies our community and is vital to its future.

 

Russellville High School is a comprehensive high school, offering opportunities for students in both the academic and the career technical

fields. The school has two counselors, one who focuses on the emotional, intellectual and physical needs of students in grades nine and ten,

and the other focuses on the comprehensive needs of students in grades eleven and twelve. The school believes and practices a
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collaborative effort involving parents in supporting students to achieve their life's goals. The school offers over 100 different academic, career

technical, and athletic course offerings with highly qualified teachers. These course offerings include dual enrollment academic and career

technical courses where students simultaneously earn college and high school credit. The school also offers more than 24 student clubs and

organizations, which provide students an opportunity to expand their interest horizons. Many of these clubs and organizations are service

oriented, requiring students to participate in a myriad of service activities to include the American Red Cross blood drive, canned food drives,

clothing drives, and working with those in local nursing homes and hospitals. Russellville High School offers students an opportunity to

participate in several competitive athletic and academic activities to include the BEST Robotics competition, football, basketball, baseball,

golf, soccer, softball, volleyball, cheerleading, JROTC, tennis, cross country and track. There are also many opportunities offered to the

students in the area of performing arts including marching and concert band, drama and chorus. Students are encouraged to take advantage

of one or more of these extracurricular activities that enhance the overall high school experience and aid in preparing the student to transition

to their next desired level, whether that be the work force, military, junior college or a university. Russellville High School serves a wide array

of special populations through all of its programs and policies to include migrant, immigrant, homeless, and EL populations. TransAct is

utilized to provide clear communication in a language easily understood. 
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Notable Achievements and Areas of Improvement

 

 

 
Describe the school's notable achievements and areas of improvement in the last three years.  Additionally, describe areas for

improvement that the school is striving to achieve in the next three years. 
 
Over the last three years, Russellville High School's most notable achievements are being named a CLAS Banner School, WorkKeys

Platinum Level Score increase, and continued increase in AP qualifying scores.

 

Over the last four years, the AP program at Russellville High School has progressed from non-existent to being recognized as having the

highest growth rate in AP scores in the state.  In September of 2017, RHS was honored to host the statewide Advanced Placement

celebration because of its major gains in student scores and enrollment in AP courses.  Russellville's overwhelming growth in qualifying

scores (3-5 range) earned the privilege to host the event. RHS continued to show growth in qualifying AP scores with a 7% increase from

16/17 school year to 17/18 school year. 

 

RHS offers dual enrollment courses through partnerships with Northwest Shoals Community College and The University of North Alabama.

This year a Child Development course was added, providing even more opportunities for students to receive both high school and college

credits for courses passed.

 

Currently, RHS has twelve  Academies focusing on Career and Technical Courses that help students to become college, career, and life

ready.  These academies include Engineering, Computer Science, Pre-Med, Agribusiness, Automotive, Business, Fine Arts, Healthcare,

Human Services, Leadership, and Manufacturing.  Certifications and/or credentials may be obtained in EMT, Microsoft Office Specialist in

Word, PowerPoint, Outlook, Excel, and Access, Microsoft Office Expert in Word, Excel, and Access, Microsoft Office Master, EverFi

Financial Literacy, Hunter Safety, Urban Forestry Technician, Landscape Management Technician, Automotive Service Excellence, SERV-

SAFE, JROTC, Certified Nurse Assistant, Certified Patient Care Technician, LifeGuarding and Certified Pharmacy Technician.

 

Russellville High School partners with the Franklin County Career Technical Center to provide programs to their students that are not offered

at the FCCTC.  RHS students are also encouraged to take courses through the FCCTC if they are not offered at our campus.  Transportation

is provided for students wanting to take these courses.

 

Over the next three years, Russellville High School will strive to increase course offerings through digital learning, provide instruction in

character development and mentoring opportunities, pursue student academic growth and achievement, and increase school partnerships

with the community.
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Additional Information 

 

 

 
Provide any additional information you would like to share with the public and community that were not prompted in the previous

sections. 
 
Russellville High School has a rich tradition of excellence that permeates all activities, both extracurricular and academic. This tradition has

motivated our students to achieve beyond their contemporaries in schools with similar demographics. The community is very involved in all

aspects of the school, which is evidenced by the strong support of our extracurricular and curricular event attendance to include such

activities as sporting events, engineering competition, and scholars' bowl.

 

In 2016, Russellville City Schools used results from over 1,100 surveys to identify top stakeholder priorities.  From these priorities, a strategic

plan was created to carry out the mission, vision, and beliefs of Russellville City Schools.  The vision of Russellville City Schools is to be

recognized as a leader in our state for excellence in academic growth.  We will reach all students through relationships, character building,

and strong community involvement while providing first-class facilities, technologies, and engaging educational experiences.  To ensure that

the strategic plan is followed, RCS partnered with Envisio to track real-time performance outcomes and improvement opportunities for

evidence-based decision-making. RCS Strategic Plan goals are incorporated into the RHS Continuous Improvement Plan each year to

ensure the stakeholder goals remain our focus. 
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Introduction
 
The responses should be brief, descriptive, and appropriate for the specific section. It is recommended that the responses are written offline

and then transferred into the sections below.
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Improvement Planning Process

 

Improvement Planning Process 

 
Describe the process used to engage a variety of stakeholders in the development of the institution's improvement plan. Include

information on how stakeholders were selected and informed of their roles, and how meetings were scheduled to accommodate

them.  
 
The Instructional Leadership team at Russellville High School served an integral role in the planning for continuous improvement. The

Instructional Leadership Team included a diverse group of stakeholders including school administrators, faculty, parents, community

members, and students. The Instructional Leadership Team collected the data, reviewed, disaggregated, and analyzed the data to discover

strengths, weaknesses, and trends. To accommodate the schedules of our stakeholders, the Instructional Leadership team held an after-

school meeting to review the data, identify and discuss strengths, weaknesses, and trends as well as organize ideas and suggestions for

setting improvement goals. After the initial meeting, the Instructional Leadership Team refined the achievement goals based upon the

aforementioned data, which became the focus of the Continuous Improvement Plan. The Instructional Leadership Team held a second after-

school meeting to finalize and solidify the improvement goals and identify strategies for accomplishing those goals. These improvement

strategies are outlined in our CIP and are communicated to our stakeholders through meetings and the school website.  A mid-year meeting

is conducted to review and revise the continuous improvement plan. 
 
 
Describe the representations from stakeholder groups that participated in the development of the improvement plan and their

responsibilities in this process. 
 
The Instructional Leadership Team was comprised of administrators, faculty, parents, student and community members. Faculty members

consisted of classroom teachers in each core academic subject areas as well as career-technical and foreign language subjects. Additional

faculty members included in the team were the special education teacher and EL teacher. Parents and community members were also

involved in the Instructional Leadership Team and served an instrumental role in the planning process. Each member of the team was

involved in the development of the Continuous Improvement Plan through reviewing the data, identifying strengths, weaknesses, and trends,

and determining goals and strategies for continuous improvement. 
 
 
Explain how the final improvement plan was communicated to all stakeholders, and the method and frequency in which

stakeholders receive information on its progress.  
 
The final Continuous Improvement Plan is shared with the Russellville City School Board of Education for their approval. The final CIP is

shared with school faculty members though faculty/departmental meetings, professional development opportunities, and online

communication tools including email and the school's website. The CIP is made available to additional stakeholders through the school's

website and in several onsite school locations including the front office. Interpreters are available to communicate plans and activities to

parents as well as individual student academic achievement results. 
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Introduction
 
The Student Performance Diagnostic provides an institution with a process to report summative student assessments. This diagnostic is

significant to the accreditation and continuous improvement process as it serves as a resource for schools to view content area assessment

results required by the state, district, or other entities, determine the quality and reliability of the given assessments, and show the alignment

of the assessments to the school's curriculum. The performance level computed at the completion of the diagnostic is used by the external

review team as a comprehensive report to understand fully the institution's assessment program; the diagnostic should be used in the same

manner by the institution as it engages in improvement planning.
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Student Performance Data

 

 

 

Label Assurance Response Comment Attachment
1. Did you complete the Student Performance

Data document offline and upload below?
Yes RHS Longitudinal

Data
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Evaluative Criteria and Rubrics

 

 

Overall Rating:  3.5 

 

 

 

Statement or Question Response Rating
1. Assessment Quality The array of assessment devices used by the

institution to determine students' performances
is sufficiently aligned so that valid inferences
can be reached regarding students' status with
respect to the entire set of curricular aims
regarded as high-priority, “must accomplish,”
instructional targets. The documentation
provided in support of this alignment is
persuasive. All of the assessments used are
accompanied by evidence demonstrating that
they satisfy accepted technical requirements
such as validity, reliability, absence of bias, and
instructional sensitivity.

Level 4

Statement or Question Response Rating
2. Test Administration All the assessments used by the institution to

determine students' performances, whether
externally acquired or internally developed,
have been administered with complete fidelity
to the administrative procedures appropriate for
each assessment. In every instance, the
students to whom these assessments were
administered are accurately representative of
the students served by the institution.
Appropriate accommodations have been
provided for all assessments so that valid
inferences can be made about all students'
status with respect to all of the institution's
targeted curricular outcomes.

Level 4

Statement or Question Response Rating
3. Quality of Learning Evidence of student learning promoted by the

institution is well analyzed and clearly
presented. In comparison to institutions
functioning in a similar educational context,
students' status, improvement, and/or growth
evidence indicates that the level of student
learning is substantially greater than what
would otherwise be expected.

Level 4

Statement or Question Response Rating
4. Equity of Learning Evidence of student learning indicates

achievement gaps exist among subpopulations
of students, and these achievement gaps
demonstrate a modest decline.

Level 2
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Areas of Notable Achievement

 

 

 
Which area(s) are above the expected levels of performance? 
 
Average ACT Composite score was 18.0

Percent of students who met College Readiness Benchmarks in English was 53%

Average ACT score in English was 18.7

 

 

 

 
 
 
Describe the area(s) that show a positive trend in performance. 
 
 

AP Passing scores continue to show a steady positive trend from 27 to 60, to 64 in qualifying scores over the last three years. 

Total AP Course Enrollments have also shown a steady increase from 122, to 351, to 380. 

Percent of students who met College Readiness Benchmarks in English continued to show an increase from 41% to 53%.

Average ACT scores in English have shown a steady increase from 17.8 to 18.7.

Average ACT scores in Reading have also shown a positive trend of 17.5 to 17.8.

Average ACT composite scores showed an increase from 17.8 to 18.0.

 

 

 

 

 

 

 

 

 
 
 
Which area(s) indicate the overall highest performance? 
 
11th Grade ACT English Percentage of students who met College Readiness Benchmarks were the highest overall performance scores with

53% meeting Benchmark.  10% higher than the state average. 

 

AP Language had the highest number of passing scores on the AP test.  21 students received a qualifying score (3,4 or 5) in Language.  17

students received a qualifying score in AP US History. 

 

AP Calculus had the highest overall performance with two students scoring 5 on the AP Exam.
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11th Grade ACT scores were highest in English.  The average English score was 18.7.  This is also 1 point higher than the state average of

17.7. 

 

 
 
 
Which subgroup(s) show a trend toward increasing performance? 
 
Hispanic/Latino students showed 1.3 point gain in 11th Grade ACT Composite score.

 

 

 

 

 

 

 
 
 
Between which subgroups is the achievement gap closing? 
 
Based on ACT  Data for 11th Grade students:

 

The composite score gap between White and Hispanic students is closing.  The gap was 3.1 points 16/17 and is a 1 point gap in 17/18. 

 

The gap in English is closing between White and Hispanic students.  The gap was 4.2 points in 16/17 and is 2.7 points in 17/18. 

 

The gap in Reading has decreased between White and Hispanic students.  The gap was 3.8 points in 16/17 and is 0.6 points in 17/18.

 

The gap in Science has decreased between White and Hispanic students. The gap was 2.9 points in 16/17 and is 1 point in 17/18. 

 

 
 
 
Which of the above reported findings are consistent with findings from other data sources? 
 
ACT and Mock ACT data both show low proficiency in Math.   
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Areas in Need of Improvement

 

 

 
Which area(s) are below the expected levels of performance? 
 
11th Grade ACT scores are below the state average.  Math has the lowest score of 17.4. 

 

The Black/African American Sub-Group is lower than the state average in every category on the 11th Grade ACT.

 

The White Sub-Group is lower than the state average in Math, Reading, and Science on the 11th Grade ACT.

 

 
 
 
Describe the area(s) that show a negative trend in performance. 
 
 Average ACT scores in Math have decreased .6 points since year 14/15.

 

Average ACT scores in Science have decreased 1 point since 2015/2016

 

 
 
 
Which area(s) indicate the overall lowest performance? 
 
The overall lowest performance on the 11th Grade ACT was Math. The average score for all students was 17.4. 

 

 
 
 
Which subgroup(s) show a trend toward decreasing performance? 
 
The Black/African American average score on the 11th Grade ACT decreased by .7 and the White score decreased by .8.

 

 

 

 
 
 
Between which subgroups is the achievement gap becoming greater? 
 
The achievement gap between Black and White students in English has consistently grown over the previous three years from a 37 percent

gap, to a 52 percent gap, to a 61 percent gap.
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The gap in Math has also continued to widen between Black and White students and Hispanic and White students.  The Black to White gap

has moved from 9, to 21, to 28 percent.     
 
 
Which of the above reported findings are consistent with findings from other data sources? 
 
NA 
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Report Summary

 

Scores By Section

Sections

1 2 3 4

Section Score

Evaluative Criteria and Rubrics 3.5
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Introduction
 
By responding to the questions in ASSIST and attaching evidence when required, the institution has verified whether it meets or does not

meet each of the required ACIP Assurances.
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ACIP Assurances

 

 

 

 

 

 

 

Label Assurance Response Comment Attachment
1. The Instructional Leadership Team members

that should be present include the principal,
guidance counselor, district school
improvement specialist (or other designee),
appropriate content-area teachers, parent
representatives, and student representatives
(as appropriate). Depending on the data,
additional members may include special
population representatives (Technology
Coordinator, Special Education, EL, etc.),
district federal programs coordinator, district
chief school financial officer, community
stakeholders, or any other member as
appropriate. Documentation will be maintained
on site.

Yes Name                         Role
Jason Goodwin   Administrator
Wes Pouncey      Administrator
Michelle Murray   Counselor
Anna Kay Holland Career Tech
Kim Burney           History
Kim Ergle               Math
Jermaine Groce     Special Ed
Gabe Willis             Science
Susan DeArman     English
April Daniel               Parent
Kristy Gist                 Parent
Kelly Barnett             Parent
Chris Moon               Parent
Brayden Bendal        Student

Signature page

Label Assurance Response Comment Attachment
2. The institution complies with all federal laws

and regulations prohibiting discrimination and
with all requirements and regulations of the
U.S. Department of Education. It is the policy of
this institution that no person on the basis of
race, color, religion, national origin or ancestry,
age, gender, height, weight, marital status or
disability shall be subjected to discrimination in
any program, service or activity for which the
institution is responsible, or for which it receives
financial assistance from the U.S. Department
of Education.

Yes RCS Assurcance

Label Assurance Response Comment Attachment
3. The institution has designated an employee to

coordinate efforts to comply with and carry out
non-discrimination responsibilities.  If yes, list
the name, position, address and telephone
number of the employee in the comment field.

Yes Heath Grimes
RCS Superintendent
1945 Waterloo Road
Russellville, AL 35653
256-331-2000

RCS Assurance

Label Assurance Response Comment Attachment
4. The institution has a Parent and Family

Engagement policy and plan as required in
ESSA Section 1116, and ensures that all
requirements in Section 1116 and
1112(e)(1)(A)(i)-(ii), Parents' Right-to-Know, are
implemented systematically.

Yes Parent and Family Engagement
Policy and Plan are attached

Parent and Family
Engagement RCS

Label Assurance Response Comment Attachment
5. The institution has a School-Parent Compact. If

a Title I school, the School-Parent Compact
contains the required components (ESSA
Section 1116 (d) and was jointly developed with
parents of participating students.

No Russellville High School is not a
Title I School.
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Overview

 
Plan Name

 
18/19 RHS CIP

 
Plan Description
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Goals Summary

 

The following is a summary of the goals encompassed in this plan. The details for each goal are available in the next section. 

# Goal Name Goal Details Goal Type Total Funding
1 All limited English proficient students will show

adequate progress in English language acquisition.
Objectives:	1
Strategies:	2
Activities:	3

Academic $38889

2 All students will be College and Career Ready Objectives:	1
Strategies:	2
Activities:	2

Academic $0

3 Increase student growth in the areas of
Mathematics and Science

Objectives:	4
Strategies:	1
Activities:	1

Organizational $0

4 Increase daily student attendance and decrease
the number Chronic Absentees

Objectives:	1
Strategies:	1
Activities:	1

Organizational $0
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Goal 1: All limited English proficient students will show adequate progress in English language

acquisition. 

 

Strategy 1:  
Tutoring and Support for EL Students - Provide tutoring and other focused supplemental supports for students who are not proficient in English 
Category: Develop/Implement Research Based Best Practices for Continuous Improvement 

Strategy 2:  
Co-Teaching  - EL instructor will co-teach lessons with core teachers.  Co-teaching will promote effective instruction in inclusive classrooms and will be implemented to

provide support for students with language barriers.   
Category: Develop/Implement Research Based Best Practices for Continuous Improvement 
Research Cited: Scruggs, T., Mastropieri, M., & McDuffie, K. (2007). Co-Teaching in Inclusive Classrooms: A Metasynthesis of Qualitative Research.  

Measurable Objective 1:
100% of English Learners students  will demonstrate student proficiency (pass rate)  or show adequate progress in English language acquisition  in English Language
Arts by 05/25/2018 as measured by the ACCESS for ELL's..

Activity - Newcomer Program Program and Practices Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Employ certified personnel to provide tutoring and other focused
supplemental supports through a Newcomer program for students who
have little or no English or native language literacy and academic
achievement in addition to our core curriculum which is taught in the
regular classroom setting. A Newcomer program is a need for our system
due to increased enrollment of secondary students with limited English or
native language literacy skills and limited formal education. The Newcomer
academy is a transitional program designed to meet the exclusive needs of
newcomer students in the context of a nurturing and supportive educational
environment. Funding amount includes partial EL Teacher Salary and
Benefits.

Academic
Support
Program

08/01/2016 05/23/2019 $38889 Title III Administration

Activity - Peer Tutoring Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Peer tutors are assigned to struggling students in various content areas
based upon need and availability to work with students during elective
periods. Peer tutors are also used at RMS to aide in translating lessons.

Academic
Support
Program,
Tutoring

08/01/2016 05/23/2019 $0 No Funding
Required

Peer tutor
sponsor,
classroom
teachers,
peer tutors

Activity - Scheduling Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible
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Goal 2: All students will be College and Career Ready

 

Strategy 1:  
Data Driven Instruction - Core teachers will participate in professional learning data meetings focused on data driven instruction.   
Category: Develop/Implement Research Based Best Practices for Continuous Improvement 
Research Cited: James-Ward, C., & Abuyen, J. (2015). McREL Leadership Responsibilities Through the Lens of Data: The Critical Nine. Global Education, 2(3), 82-93.

Retrieved September 25, 2017, from http://files.eric.ed.gov/fulltext/EJ1074111.pdf 

Strategy 2:  
Career Tech Credentialing  - Career Technical teachers will participate in professional development relating to credentialing in their cluster.  
Category: Develop/Implement Professional Learning and Support 

Goal 3: Increase student growth in the areas of Mathematics and Science

 

School schedules will be created to facilitate co-teaching of classes. Academic
Support
Program

07/01/2018 08/31/2018 $0 No Funding
Required

Administrator
s and
Counselors

Measurable Objective 1:
A 2% increase of Twelfth grade students  will achieve college and career readiness  by successfully completing a career readiness indicator in Career & Technical by
05/23/2019 as measured by college and career indicator attainment.

Activity - Data Meetings Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will participate in three data meetings focused on Edmentum
formative assessment data.

Professional
Learning

08/07/2018 05/23/2019 $0 State Funds Administration

Activity - Career Awareness Expansion K-12 Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

K-12 Counselors and Career Tech Director will collaborate to align RCS
district efforts around college and career readiness to support students'
discovery of career interests, exploring pathways and making plans to
enter the workforce.

Career
Preparation/O
rientation,
Community
Engagement

08/07/2018 05/23/2019 $0 Other Career Tech
Director and
K-12
Counselors

Measurable Objective 1:
increase student growth  on the Math portion of the ACT from an average score of 17.4 to 18.4  by 05/23/2019 as measured by  the mathematics portion of the ACT
assessment administered in April 2019.
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(shared) Strategy 1:  
Utilize Resources - RHS will continue to better utilize research-based strategies and available resources proven to be effective in increasing mathematical proficiency.  
Category: Develop/Implement Research Based Best Practices for Continuous Improvement 
Research Cited:  http://www.act.org/content/act/en/products-and-services/the-act/test-preparation.html

http://www.ontocollege.com/

https://act.masteryprep.com/ACTMastery 

(shared) Strategy 1:  
Utilize Resources - RHS will continue to better utilize research-based strategies and available resources proven to be effective in increasing mathematical proficiency.  
Category: Develop/Implement Research Based Best Practices for Continuous Improvement 
Research Cited:  http://www.act.org/content/act/en/products-and-services/the-act/test-preparation.html

http://www.ontocollege.com/

https://act.masteryprep.com/ACTMastery 

Activity - ACT Resources Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will utilize resources to increase student growth as measured by
the ACT assessment.  Resources available to teachers are Daily Dose
ACT Prep question slide presentations, with questions and explanations of
answers provided by OntoCollege, MasteryPrep, and act.org.  Eleventh
Grade students will be provided an ACT Online Prep account at no charge
by ALSDE. 9th and 11th Graders will be offered a free Mock ACT
assessment as well.

Academic
Support
Program,
Direct
Instruction

08/07/2018 05/23/2019 $0 No Funding
Required

Administration
and Teachers

Measurable Objective 2:
increase student growth  on the Math portion of the ACT from 14% at benchmark to 20% at benchmark by 05/23/2019 as measured by ACT assessment administered
in April 2019.

Activity - ACT Resources Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will utilize resources to increase student growth as measured by
the ACT assessment.  Resources available to teachers are Daily Dose
ACT Prep question slide presentations, with questions and explanations of
answers provided by OntoCollege, MasteryPrep, and act.org.  Eleventh
Grade students will be provided an ACT Online Prep account at no charge
by ALSDE. 9th and 11th Graders will be offered a free Mock ACT
assessment as well.

Academic
Support
Program,
Direct
Instruction

08/07/2018 05/23/2019 $0 No Funding
Required

Administration
and Teachers

Measurable Objective 3:
increase student growth  on the Science portion of the ACT from an average score of 17.7 to 18.7  by 05/23/2019 as measured by ACT assessment administered in
April 2019.
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(shared) Strategy 1:  
Utilize Resources - RHS will continue to better utilize research-based strategies and available resources proven to be effective in increasing mathematical proficiency.  
Category: Develop/Implement Research Based Best Practices for Continuous Improvement 
Research Cited:  http://www.act.org/content/act/en/products-and-services/the-act/test-preparation.html

http://www.ontocollege.com/

https://act.masteryprep.com/ACTMastery 

(shared) Strategy 1:  
Utilize Resources - RHS will continue to better utilize research-based strategies and available resources proven to be effective in increasing mathematical proficiency.  
Category: Develop/Implement Research Based Best Practices for Continuous Improvement 
Research Cited:  http://www.act.org/content/act/en/products-and-services/the-act/test-preparation.html

http://www.ontocollege.com/

https://act.masteryprep.com/ACTMastery 

Goal 4: Increase daily student attendance and decrease the number Chronic Absentees 

Activity - ACT Resources Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will utilize resources to increase student growth as measured by
the ACT assessment.  Resources available to teachers are Daily Dose
ACT Prep question slide presentations, with questions and explanations of
answers provided by OntoCollege, MasteryPrep, and act.org.  Eleventh
Grade students will be provided an ACT Online Prep account at no charge
by ALSDE. 9th and 11th Graders will be offered a free Mock ACT
assessment as well.

Academic
Support
Program,
Direct
Instruction

08/07/2018 05/23/2019 $0 No Funding
Required

Administration
and Teachers

Measurable Objective 4:
increase student growth  on the Science portion of the ACT from 14% at benchmark to 20% at benchmark by 05/23/2019 as measured by ACT assessment
administered in April 2019.

Activity - ACT Resources Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Teachers will utilize resources to increase student growth as measured by
the ACT assessment.  Resources available to teachers are Daily Dose
ACT Prep question slide presentations, with questions and explanations of
answers provided by OntoCollege, MasteryPrep, and act.org.  Eleventh
Grade students will be provided an ACT Online Prep account at no charge
by ALSDE. 9th and 11th Graders will be offered a free Mock ACT
assessment as well.

Academic
Support
Program,
Direct
Instruction

08/07/2018 05/23/2019 $0 No Funding
Required

Administration
and Teachers
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Strategy 1:  
Address attendance issues within the student body - Russellville High School created an Attendance Program (RAP) to address student attendance issues within its

student body.  Student absenteeism will be addressed using a 4 Tier approach that groups students by the number of absences they have.  In addition, the model

provides options at each Tier to assist with addressing the attendance issues.  Tier 1 is Chronically Absentee (CA) awareness., Tier 2 is CA prevention, Tier 3 is CA

intervention, and Tier 4 is CA specialized intervention.   
Category: Develop/Implement Turnaround Principles 

Measurable Objective 1:
increase student growth  in daily attendance by decreasing the percentage of chronic absenteeism to below 10% of the total student population.  by 05/23/2019 as
measured by ALSDE Accountability Report.

Activity - Russellville High School Attendance Program Activity Type Begin Date End Date Resource
Assigned

Source Of
Funding

Staff
Responsible

Create an Attendance Committee with teachers, Attendance Clerk, and
Administrators. Pull attendance from INOW reporting students with 10 or
more absences.  All-Calls will be sent out to parents/guardians stating the
previous year's attendance and addressing whether the student was a
Chronic Absentee. Parents/guardians of students who are close to being
defined as Chronically Absent will be sent an All-Call reminding
parents/guardians the importance of school and the definition of Chronic
Absentee.  In, addition parents will receive a reminder of how to plan
appointments and other events that interfere with school attendance.  A
meeting will be held to speak to all all students listed on the INOW Report.
Every Monday, an attendance report will be pulled from INOW.  The
parents/guardians of each new student with 2 or more absences will be
contacted.  Class totals will be updated.  Students with unexcused
absences will still fall under our truancy program.  When a student reaches
5 absences, he or she will be placed on a Google Document that will be
shared with the faculty.  This will also be utilized as a contact log for
teacher's to enter information regarding conversations with parents.

Academic
Support
Program,
Behavioral
Support
Program,
Policy and
Process

08/07/2018 05/23/2019 $0 No Funding
Required

Teachers,
Support Staff,
Administrator
s
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Activity Summary by Funding Source

 
Below is a breakdown of your activities by funding source

 
No Funding Required

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

ACT Resources Teachers will utilize resources to increase student growth
as measured by the ACT assessment.  Resources available
to teachers are Daily Dose ACT Prep question slide
presentations, with questions and explanations of answers
provided by OntoCollege, MasteryPrep, and act.org.
Eleventh Grade students will be provided an ACT Online
Prep account at no charge by ALSDE. 9th and 11th
Graders will be offered a free Mock ACT assessment as
well.

Academic
Support
Program,
Direct
Instruction

08/07/2018 05/23/2019 $0 Administration
and Teachers

Russellville High School
Attendance Program

Create an Attendance Committee with teachers,
Attendance Clerk, and Administrators. Pull attendance from
INOW reporting students with 10 or more absences.  All-
Calls will be sent out to parents/guardians stating the
previous year's attendance and addressing whether the
student was a Chronic Absentee. Parents/guardians of
students who are close to being defined as Chronically
Absent will be sent an All-Call reminding parents/guardians
the importance of school and the definition of Chronic
Absentee.  In, addition parents will receive a reminder of
how to plan appointments and other events that interfere
with school attendance.  A meeting will be held to speak to
all all students listed on the INOW Report.  Every Monday,
an attendance report will be pulled from INOW.  The
parents/guardians of each new student with 2 or more
absences will be contacted.  Class totals will be updated.
Students with unexcused absences will still fall under our
truancy program.  When a student reaches 5 absences, he
or she will be placed on a Google Document that will be
shared with the faculty.  This will also be utilized as a
contact log for teacher's to enter information regarding
conversations with parents.

Academic
Support
Program,
Behavioral
Support
Program,
Policy and
Process

08/07/2018 05/23/2019 $0 Teachers,
Support Staff,
Administrator
s

Scheduling School schedules will be created to facilitate co-teaching of
classes.

Academic
Support
Program

07/01/2018 08/31/2018 $0 Administrator
s and
Counselors

ACIP
Russellville High School

SY 2018-2019 Page 32
© 2019 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Title III

State Funds

Other

Peer Tutoring Peer tutors are assigned to struggling students in various
content areas based upon need and availability to work with
students during elective periods. Peer tutors are also used
at RMS to aide in translating lessons.

Academic
Support
Program,
Tutoring

08/01/2016 05/23/2019 $0 Peer tutor
sponsor,
classroom
teachers,
peer tutors

Total $0

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Newcomer Program Program
and Practices

Employ certified personnel to provide tutoring and other
focused supplemental supports through a Newcomer
program for students who have little or no English or native
language literacy and academic achievement in addition to
our core curriculum which is taught in the regular classroom
setting. A Newcomer program is a need for our system due
to increased enrollment of secondary students with limited
English or native language literacy skills and limited formal
education. The Newcomer academy is a transitional
program designed to meet the exclusive needs of
newcomer students in the context of a nurturing and
supportive educational environment. Funding amount
includes partial EL Teacher Salary and Benefits.

Academic
Support
Program

08/01/2016 05/23/2019 $38889 Administration

Total $38889

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Data Meetings Teachers will participate in three data meetings focused on
Edmentum formative assessment data.

Professional
Learning

08/07/2018 05/23/2019 $0 Administration

Total $0

Activity Name Activity Description Activity Type Begin Date End Date Resource
Assigned

Staff
Responsible

Career Awareness
Expansion K-12

K-12 Counselors and Career Tech Director will collaborate
to align RCS district efforts around college and career
readiness to support students' discovery of career interests,
exploring pathways and making plans to enter the
workforce.

Career
Preparation/O
rientation,
Community
Engagement

08/07/2018 05/23/2019 $0 Career Tech
Director and
K-12
Counselors

Total $0
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Coordination of Resources - Comprehensive Budget 
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Introduction
 
List all federal, state, and local monies that the school uses to run its program.
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FTE Teacher Units

 

 

 

 
Provide the number of classroom teachers. 
 
41.44 
 
 

 

Label Question Value
1. Provide the number of Teachers assigned units. 40.55

Label Question Value
3. Provide the total of all salaries for the FTE Teacher Units. 2266308.0

Total 2,266,308.00

ACIP
Russellville High School

SY 2018-2019 Page 36
© 2019 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Administrator Units

 

 

 

 
Provide the number of administrators. 
 
1.0 
 
 

 

Label Question Value
1. Provide the number of Administrator assigned units. 1.0

Label Question Value
3. Provide the total of all salaries for the FTE administrator units. 106285.0

Total 106,285.00
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Assistant Principal

 

 

 

 
Provide the number of Assistant Principals. 
 
1.0 
 
 

 

Label Question Value
1. Provide the number of Assistant Principal assigned units. 1.0

Label Question Value
3. Provide the total of all salaries for the Assistant Principal. 85611.0

Total 85,611.00

ACIP
Russellville High School

SY 2018-2019 Page 38
© 2019 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Counselor

 

 

 

 
Provide the number of Counselors. 
 
1.0 
 
 

 

Label Question Value
1. Provide the number of Counselor assigned units. 1.5

Label Question Value
3. Provide the total of all salaries for the Counselor. 70284.0

Total 70,284.00
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Librarian

 

 

 

 
Provide the number of Librarians. 
 
1.0 
 
 

 

Label Question Value
1. Provide the number of Librarian assigned units. 1.0

Label Question Value
3. Provide the total of all salaries for the Librarian. 56398.0

Total 56,398.00
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Career and Technical Education Administrator

 

 

 

 
Provide the number of Career and Technical Education Adminstrators. 
 
0 
 
 

 

Label Question Value
1. Provide the number of Career and Technical Education

Administrator assigned units.
0.0

Label Question Value
3. Provide the total of all salaries for the Career and Technical

Education Administrator.
0.0

Total 0.00
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Career and Technical Education Counselor

 

 

 

 
Provide the number of Career and Technical Education Counselors. 
 
0 
 
 

 

Label Question Value
1. Provide the number of Career and Technical Education Counselor

assigned units.
0.0

Label Question Value
3. Provide the total of all salaries for the Career and Technical

Education Counselor.
0.0

Total 0.00
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Technology

 

 

 

 
Not applicable, please place a value of 0 in the box. 
 
0 
 
 

 

Label Question Value
1. Not applicable, please place a value of 0 in the box. 0.0

Label Question Value
3. Provide the total of all funding for Technology. 13515.0

Total 13,515.00
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Professional Development

 

 

 

 
Not applicable, please place a value of 0 in the box. 
 
0 
 
 

 

Label Question Value
1. Not applicable, please place a value of 0 in the box. 0.0

Label Question Value
3. Provide the total of all funding for Professional Development. 4054.0

Total 4,054.00
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EL Teachers

 

 

 

 
Provide the number of EL Teachers. 
 
0 
 
 

 

Label Question Value
1. Provide the number of EL Teachers in FTEs. 0.0

Label Question Value
3. Provide the total of all funding for EL Teachers. 0.0

Total 0.00
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Instructional Supplies

 

 

 

 
Not applicable, please place a value of 0 in the box. 
 
0 
 
 

 

Label Question Value
1. Not applicable, please place a value of 0 in the box. 0.0

Label Question Value
3. Provide the total of all funding for Instructional Supplies. 24150.0

Total 24,150.00
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Library Enhancement

 

 

 

 
Not applicable, please place a value of 0 in the box. 
 
0 
 
 

 

Label Question Value
1. Not applicable, please place a value of 0 in the box. 0.0

Label Question Value
3. Provide the total of all funding for Library Enhancement. 4331.0

Total 4,331.00
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Title I

 

 

 

 
Provide a brief explanation and breakdown of expenses. 
 
N/A 
 

Label Question Value
1. Improving the Academic Achievement of the Disadvantaged

Provide the total.
0.0
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Title II

 

 

 

 
Provide a brief explanation and a breakdown of expenses. 
 
Salaries and Benefits 
 

Label Question Value
1. Professional Development Activities.

Provide the total.
31960.8

ACIP
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Title III

 

 

 

 
Provide a brief explanation and a breakdown of expenses. 
 
Salaries and Benefits 43936.65

Professional Development 250.00 
 

Label Question Value
1. For English Learners.

Provide the total.
44186.65

ACIP
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Title IV

 

 

 

 
Provide a brief explanation and a breakdown of expenses. 
 
N/A 
 

Label Question Value
1. 21st Century Schools.

Provide the total.
0.0
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Title V

 

 

 

 
Provide a brief explanation and a breakdown of expenses. 
 
Professional Development 2500.00 
 

Label Question Value
1. For Rural and Low-income Schools

Provide the total.
2500.0

ACIP
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Career and Technical Education-Perkins IV

 

 

 

 
Provide a brief explanation and breakdown of expenses. 
 
Equipment 6500.00

Computer Hardware and Software 10122.00

Recruitment/Marketing 3400.00

Professional Development 11400.00

Credentialing 742.00

Engineering 3000.00 
 

Label Question Value
1. Basic Grant (Title I)

Provide total.
35164.0
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Career and Technical Education-Perkins IV

 

 

 

 
Provide a brief explanation and breakdown of expenses. 
 
N/A 
 
 

 
Provide a brief explanation and breakdown of expenses. 
 
N/A 
 

Label Question Value
1. Basic Grant (Title I)

Provide total.
0.0

Label Question Value
1. Tech Prep (Title II)

Provide the total.
0.0

ACIP
Russellville High School

SY 2018-2019 Page 54
© 2019 Advance Education, Inc. All rights reserved unless otherwise granted by written agreement.



Other

 

 

 

 
Provide a brief explanation and a breakdown of expenses. 
 
N/A 
 

Label Question Value
1. 21st Century, Learn and Serve, Even Start, School Improvement

Grant
Provide the total.

0.0
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Local Funds

 

 

 

 
Provide a brief explanation and breakdown of expenses. 
 
Personnel and Benefits 770177.00

Utilities 316012.00

Supplies 47500.00

Repairs and Maintenance 8000.00

Other 25500.00 
 

Label Question Value
1. Provide the total 1167189.0
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