Recognitions

Russellville Elementary School was recognized for being named a Spotlight SOR School by the State
Board of Education
Consent Items
Enclosure A - Minutes
Enclosure B - Financial Report
Enclosure C - Budget Amendment
Enclosure D - Salary Schedules
e Approved salary schedules for the 2022-23 school year as presented in the agenda
o Approved revised FY-2022 Salary Schedule for Afterschool Tutoring and Summer
Learning Program as presented in the agenda
Enclosure E - Contracts
1. Contract with A+ College Ready from July 1, 2022 to June 30, 2023
2. Teacher Excellence and Accountability for Mathematics and Science (TEAMS)
Contracts:
e  Preliminary Contract (1 year)
= Darbi Crumpton
= Kaleb Hood
= Justin Sappington
e Advanced Contract (3 or 5 years)
= Luke Baker; 3 years
Lee Brownell; 5 years
Alannah Hill; 3 years
Celeste McCollum; 3 years
Jonathan Odom; 3 years
Hunter Ray; 3 years
=  Mallory Smith; 3 years
3. Facility Use Contract between the University of North Alabama and Russellville
Elementary School for AMSTI-UNA 2022 Summer Institute Training to be held in
June and July 2022 at RES
4. Tiffany Warhurst, Principal Contract
5. Alicia Stanford, Principal Contract
Enclosure F - CNP Application and Meal Prices
Approved the NSLP Agreement/Application Packet for 2022-2023. Russellville City
Schools will implement SSO (Seamless Summer Operation) for 2022-2023. Students
will receive breakfast and lunch at no charge. Prices are as follow:
e Breakfast — Students — all schools — no charge
e Lunch - Students — all schools — no charge
e Employee Breakfast — WES, RES, RMS, RHS — no charge (breakfast in the
classroom)
o Employee Breakfast — RHS - $1.25
¢ Employee Lunch — all schools - $4.25
e Visitor Price Breakfast — all schools - $1.50
e  Visitor Price Lunch — all schools - $4.25
Enclosure G — CNP Agreement
o Agreement between RCS Child Nutrition Program to provide breakfast, lunch and
snack to a child care center - Head Start
Enclosure H — CNP Bid
e In the bid process, RCS Child Nutrition Program reserved the right to extend the
Milk, and Ice Cream contracts with an escalation clause for an additional twelve
(12) month period. Approved a rollover for the 2022-2023 school year of the
following:



=  Milk — Purity Dairy
= Ice Cream — Purity Dairy
Enclosure I — Facility Use Requests
¢ RHS Facilities — On July 28, 2022, RHS Marching Hundred will host a rehearsal
stop for Boston Crusaders Drum and Bugle Corps. Request by Jeremy Willis,
Band Director
e RHS Facilities — On July 13-14, 2022, RHS Marching Hundred will host a
rehearsal stop for Crossmen Drum and Bugle Corps. Request by Jeremy Willis,
Band Directors
e RCS Board Room - On August 24, 2022, Alabama Rural Water Association will
conduct a training session. Request by Tyler Grant

Personnel

Resignation in Position

1. Gary Lee Parker, Jr., Bus Driver; effective July 1, 2022

2.  Rachelle Carroll, Teacher at RHS; effective June 30, 2022

Resignation in Supplement

3. Anna Lisa Jackson, JV Basketball

4. Anna Kay Holland, RHS Yearbook Sponsor

Temporary Employment in Position

5.  Yesenia DeLaRosa, Aide to work summer hours (part-time and as needed); effective June 8,
2022

6. Sadie Hood, Teacher, 21t CCLC Summer Program (part-time and as needed); effective June 15,
2022

7. Rhonda Lier, Teacher, 21st CCLC Summer Program (part-time and as needed; effective June 15,
2022

8. Tiffany Terry, Teacher, 215t CCLC Summer Program (part-time and as needed; effective June
15, 2022

9. Katelyn Mitchell, Teacher, 21st CCLC Program (part-time and as needed)

10. Rhonda Pounders, Teacher, 21st CCLC Program (part-time and as needed)

11. Katie Brooke Cummings, Aide, 21st CCLC Program (part-time and as needed)

12. Blair Johnson, Counselor, Summer Learning Program (part-time and as needed); effective June
14, 2022

13. Gracie Martin, Aide, 215t CCLC Program (part-time and as needed)

14. Lindsey Johnson, Teacher, 21st CCLC Program (part-time and as needed)

15. Madison Murray, Student Worker at Russellville Park & Recreation Department (part-time and
as needed); effective July 5, 2022

Employment in Position

16. Tanner Hall, Custodian at RES; effective July 1, 2022

17. Jill Baker, Nurse at RCS; effective 2022-2023 school year

18. Leslie Seal, Mental Health Specialist at RCS; effective 2022-2023 school year

19. Kellie Singleton, Journalism Teacher at RHS; effective 2022-2023 school year

20. Vickie Shook, Maid at RHS; effective July 18, 2022

21. Magda Lopez, EL Aide at RHS; effective 2022-2023 school year

22. Randy Ozbirn, JROTC Instructor at RHS (10 month employee); effective July 25, 2022; pending
CNAIC clearance

23. Charlotte Hood, CNP Worker at RES

24. Heather Landers, CNP Worker at RES

25. Darlotte Smith, CNP Worker at RMS

26. Megan Wilson, CNP Worker at RMS

27. Stephen Henry, Custodian/Groundskeeper at Russellville Park and Recreation Department;
effective July 5, 2022

28. Dana Greenhill, Maintenance Worker at Park and Recreation Department (part-time); effective
July 5, 2022

29. Nicole Jensen, History Teacher at RMS; effective 2022-2023 school year

30. Alana Hatton Parker, Business Marketing Teacher at RMS; effective 2022-2023 school year

31. Nathan Medley, Aide, 21st CCLC Program (part-time and as needed)

32. Tina Hawkins, CNP Assistant Manager at RES; effective 2022-2023 school year

33. Morgan Pate, Teacher at WES; effective 2022-2023 school year




Voluntary Transfer

35. Anayeli Ruiz, Transfer from EL Aide at WES to Pre-K Auxiliary Teacher at WES; effective
2022-2023 school year

36. Katherine Alfaro, Transfer from EL Aide at RES to Teacher at RES; effective 2022-2023 school
year; using ESSER funds

Employment in Supplement

37. Dalany Roberts, Head Coach Girls Soccer

The next regular meeting will be Thursday, July 28 at 8:00, and work session will be Monday, July
25 at 3:30.



